STANDARDS OF ETHICAL CONDUCT FOR CERTIFIED ABORIGINAL FINANCIAL MANAGERS 
Ethical Professionals should be governed by two basic concepts: 

1. They must be competent. This means: 

· they must know the competencies for their area of practice, and 

· they must be able to successfully apply the competencies. 

2. They must have integrity.  This means: 

· they must have a keen sense of responsibility to their client or employer and to their profession and the public, and 

· they must retain that sense of independence that will enable them to exercise their professional judgment without restriction or bias. 

In order to comply with these two basic concepts the following Standards of Ethical Conduct apply to the Certified Aboriginal Financial Managers (CAFM) members of the Aboriginal Financial Officers Association of Canada (AFOA). These standards serve to enhance confidence in the integrity and service of the CAFM. These Standards are not in any order of priority, rather they are to be used as required by the specifics of each situation.
1. RESPONSIBILITIES TO INDIVIDUALS 

1.1  Be exemplary, courteous and tactful in all interactions. 
1.2  Ensure the communications of rights, responsibilities and information to foster informed  decision-making. 
1.3  Respect the customs and beliefs of others, consistent with the mission of the organization. 
1.4  Respect the confidentiality of information, unless it is in the public interest or required by law to
      divulge information. 
1.5  Promote competence and integrity with individuals associated with the organization.
2. RESPONSIBILITIES TO THE ORGANIZATION 

2.1  Strive to provide quality services. 
2.2  Communicate truthfully and avoid misleading or raising unreasonable expectations in others. 
2.3  Use sound management practices and ethical use of resources.
3. RESPONSIBILITIES TO COMMUNITY AND SOCIETY 

3.1   Serve the public interest in an ethical fashion and consider the effects of decisions on the
       community and society. 
3.2   Abide by the laws of government and foster an environment where fairness applies and
       discrimination, harassment or abuse of any sort is opposed. 
3.3  Contribute to improving the climate for aboriginal financial management.
4. RESPONSIBILITIES TO THE PROFESSION 

4.1  Develop and maintain competence in aboriginal financial management and practice within one’s  abilities. 
4.2  Support AFOA in its efforts to enhance the profession of aboriginal financial management. 
4.3  Practice with honesty, integrity, respect, and good faith. 
4.4  Assist others to develop competence in aboriginal financial management and practice ethically. 
4.5  Understand these Standards and report to AFOA when there are reasonable grounds to believe a
       member has violated these Standards.
5. CONFLICT OF INTEREST 

5.1  Conflict of interest exists when the CAFM uses position, authority or privileged information to: 

a) obtain an improper benefit, directly or indirectly, or 
b) obtain an improper benefit for a friend, relative or  associate, or 
c) make decisions that will negatively affect the organization.
5.2  The CAFM shall: 

a) conduct all relationships in a way that assures those affected that decisions are not compromised
    by a conflict of interest; 
b) disclose to the appropriate authority any direct or indirect personal or financial interest, or
    appointment   or election which might create a conflict of interest; 
c) either accept nor offer personal gifts or benefits with the expectation or appearance of influencing a
    decision; 
          and 
d) refrain from using CAFM membership and credentials to promote or endorse commercial products or
    services where it would be perceived as an
endorsement by CAFM.
Certified Aboriginal Financial Managers are members of the Aboriginal Financial Officers Association of Canada and are required to comply with the Standards of Ethical Conduct and the administration thereof. Failure to comply may be cause for termination of membership in the Aboriginal Financial Officers Association of Canada.
